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School Context and Highlights
Whyalla Stuart Campus R-7 is a small school where the student population primarily comes from the Whyalla Stuart geographic
area on the west-side of Whyalla. It is a Category 1 site with 95% School Card approvals. Enrolments increased from 75 at the
beginning of the school year to 97 by the end of Term 4. A 5th class commenced in Term 4 for a group of Year 3/4 students.
Students were moved from the 2/3 and 4/5 classes to make this new class. Numbers therefore decreased and the dynamics of
each class saw positive change with less behaviour issues. 46% of our students identify as ATSI and 23% are verified as a
student with a learning or physical disability.
From the beginning of Term 2 we had 2 leadership team members, 6 teachers, an AET, ACEO and 5 SSOs providing
classroom support. A Pastoral Care Worker provided support for social and emotional wellbeing two days a week through the
Schools Ministries Group. Nadia Cusselli stepped into the Acting Principal role from the Wellbeing Leader position for Term 1
when Linda Ritchie moved to Port Augusta.
Nadia carried out the role admirably and competently in Term 1 2017 having had many leadership roles over the years,
including Deputy Principal.
Linda Weetra was appointed as Principal to begin Term 2 - a five year appointment.
For the first time in many years teachers were retained from the previous year. This meant stability for students and staff and a
smooth start to the year.
We have a significant number of students who live with or have been affected by trauma in their lives and the introduction of
Interoception in Term 3 2017 proved to be an excellent strategy to increase student engagement in learning leading to less
classroom exits by disengaged students.
The wearing of school uniform was enforced to create a sense of community, unity and belonging. Each student was provided
with a polo shirt and a jacket free of charge. Year 7s designed a commemorative shirt and jumper, both of which were worn with
pride.
Communication with families was highlighted as an issue as notes and newsletters were often lost and deadlines for returning
information were often not met. We introduced the Skoolbag App which enables families to access school and class
newsletters, as well as Canteen menus, school calendar of events, reminders etc as well as allowing parents to notify the
school of student absences or lateness.
Students experienced opportunities for local excursions, performances, swimming lessons, Sports Day etc

Governing Council Report
A small but very committed group of dedicated parents met in weeks 3 and 8 each term. In this time they approved and
monitored the annual budget for 2017 and contributed to the management of the school.
They discussed possible ideas for projects to improve our facilities supported by the local member for Giles, Eddie Hughes. It
was decided to look at shade over the play equipment which we are hopeful will be completed in 2018.
Members engaged in discussions about the Priority Improvement Plan (from the External Review) and the progress towards our
targets.
Governing Council members gave up their time to host a barbecue to encourage family members to come to the school. In this
relaxed atmosphere Council members talked about what it meant to be on Council. As a result two parents joined Council in
Term 3 and will continue in 2018.
Governing Council supported the School Sports Day by cooking the barbecue.
Governing Council members selected Annette Lawrie as the worthy recipient of the Rowan Ramsey Community Award for her
20 plus years of service to Whyalla Stuart Campus.
The Council worked collaboratively with school staff in the planning, organising and running of the annual school Family Night
that was a huge success supported by all families.
I'd like to thank each member of Governing Council:- Sam Welk, Kirstie Kemp, Shannon Mercer, Corina Haines, Cassie Crofts,
Dannielle Babidge, Scott Penn, Alex Gordon and Linda Weetra for their commitment and dedication to the work of Council in
2017.

Eva Webb
Governing Council Chairperson
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Improvement Planning and Outcomes
The Priority Improvement Plan was developed late in Term 2 from the External Review Report. Progress in the PIP was
reviewed at the end of Term 4, providing directions for 2018.
Direction 1: To improve student learning and growth, ensure an emphasis on learning and high expectations as the key priority
for the school. By Term 4 2017 we had:
- Implemented the first 2 modules of the Visible Learning strategy through Corwin - surveyed students about 'learning',
discussed a common language about 'learning'. Students beginning to set learning goals particularly in Reading.
- all teaching staff had developed portfolios for students using work samples in Mathematics for Maths Moderation and had met
in year level PLCs across Whyalla sites on 3 occasions
- analysed our Reading data - LLI, NAPLAN and PAT-R to identify students 'Below', 'At' and 'Above' and plan strategies for
teaching
- spent staff meetings analysing PAT data and using this information to look at cohort, class and individual achievement to
inform teaching
- Tracked and closely monitored attendance
- Staff attended out-of-hours PLCs focussing on Mathematics organised by the SLIP
- Targeted Literacy intervention - LLI - to cater for students R-7 below the DECD Reading benchmark
Recommendations for 2018
- Continue to build on Visible Learning strategies
- Make Learning Intentions more explicit and have a common language and format R-7
- Whole school focus on the Learning Pit
- Use Visible Learning strategies in Literacy as well as Numeracy
- Continue with LLI and expand the number of students involved
- Continue with Quick Smart – targeted Numeracy intervention
- Review Assessment Schedule
Direction 2: To provide cohesive learning experiences for students as they progress through their schooling, adopt and
document agreed pedagogical and behaviour management approaches. By Term 4 2017 we had:
- all teaching staff trained to use Play is the Way and it was timetabled and agreed to
- Behaviour charts in all classrooms and the language of PITW used across the school
- Whole school Behaviour Agreement based on PITW and Interoception (a Partnership priority)
- Implemented LLI in every class
- all students involved in Spelling Mastery groups Yr 1-7 regularly monitored and reviewed
- Begun to review Literacy Agreements
Recommendations for 2018
- Training in Play as the Way with Wilson McCaskill - developer of the program
- Track and monitor students in LLI at regular intervals throughout each term
- Investigate a scope and sequence for Literacy and Numeracy
- Review and implement Literacy Agreements
- Review Spelling Mastery
Direction 3: To build the capacity of teachers to meet the varied learning needs of students, develop and enact systematic
performance and development processes based on the AITSL framework. By the end of Term 4 :
- all teaching staff involved Collaborative Moderation in Mathematics
- some teachers participated in PLCs each term facilitated by SLIP & SL at WHS
- all teaching staff involved in Visible Learning – Corwin training days
- SLIP modelling & team teaching Maths lessons in each classroom
- PD calendar published each Term
Recommendations for 2018
- PD planning for each staff member using a documented policy & process for Performance & Development based on the
AITSL Standards.
- Peer observations to continue through Visible Learning strategy
- Leadership ‘walkthroughs’ (with a purpose)
- Participation in Corwin days – Visible Learning
- teachers participating in PLCs in Numeracy – facilitated by SLLIP
- Mentoring of MP & UP staff by SL at Whyalla High School
- SLIP continues to mentor teachers with a focus on Reading (Partnership priority)
Direction 4: 4. To track every learner’s growth and to shape the school's improvement plan. By end Term 4:
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Performance Summary
NAPLAN Proficiency
The DECD Standard of Educational Achievement (SEA) is defined as children and young people progressing
and achieving at or above their appropriate year level. For NAPLAN, this is students achieving in proficiency
bands one or more above the National Minimum Standard for Reading and Numeracy. The graph below
identifies the percentage of non-exempt students enrolled in the school at the time of NAPLAN testing,
who have demonstrated achievement in NAPLAN proficiency bands at or above the DECD SEA for Reading
and Numeracy.

Reading

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN Progress
The data below represents the growth of students from 2015 to 2017 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
NAPLAN progression

Year 5-7

Year 3-5

State (average)

Upper progress group

0%

*

25%

Middle progress group

14%

*

50%

Lower progress group

86%

*

25%

Data Source: DECD special extract from Student DataWarehouse, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

Numeracy
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

*

0%

25%

Middle progress group

*

57%

50%

Lower progress group

*

43%

25%

Data Source: DECD special extract from Student DataWarehouse, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

NAPLAN Upper Two Bands Achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test^
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2017

14

14

2

0

14%

0%

Year 3 2015-17 Average

12.3

12.3

3.3

1.0

27%

8%

Year 5 2017

*

*

*

*

*

*

Year 5 2015-17 Average

9.0

9.0

0.3

0.3

4%

4%

Year 7 2017

10

10

0

0

0%

0%

Year 7 2015-17 Average

9.7

9.7

0.3

0.0

3%

0%

Data Source: DECD special extract from NAPLAN SA TAA data holdings, July 2017.
^includes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School Performance Comment
In 2017 66 of our students participated in NAPLAN Yrs 3, 5 and 7. Out of these students 44% - 29 students achieved above
National Minimum Standards in one or more areas, 32% - 21 students achieved at NMS in one or more areas and 24% - 16
students achieved below NMS in one or more areas.
In Year 3 the mean score saw little change from 2016 in Reading although there was a slight increase.
A large increase in mean score in Writing by 50 points was pleasing while a decline by the same number of points was seen in
Numeracy.
In the latter part of 2017 staff worked closely with the Senior Leader - Learning Improvement Primary who modeled and taught
Mathematics alongside each of them. This strategy supported educators to develop as expert teachers of Mathematics and will
continue in 2018.
We are unable to report on Year 5s as it was a cohort of only 4 students who sat the test, however an increase in mean scores
in Numeracy was noted, although a decline was evident in both Writing and Numeracy.
It is important to highlight here that only 2 of the students attended WSC in Year 3 to be able to track their progress.
The mean scores of our Year 7 cohort showed a decline in Reading, Writing and Numeracy from 2016.
The Fountas & Pinnell Levelled Literacy Intervention System has been used from R-7 in 2017 to lift the Literacy achievement of
students not reaching their year level benchmarks in Reading.
While individual progress and growth was celebrated with every student, some increasing by more than 7 levels, at the end of
2017 Running Record data showed that only 20% of our students R-7 were at or above their year level benchmark.
PAT-R data collected in November showed that 40% of students from Yrs 3-7 achieved the DECD Standard of Educational
Achievement or above.
The decision was made to increase the number of adults supporting LLI in 2018 (including the leadership team) to support the
students who are below their Reading benchmark.
13 students participated in the QuickSmart Numeracy intervention program from the beginning of 2017
2 students graduated from the program during the year, 2 students were exited from the program because of poor attendance.
Each student achieved automaticity and 100% accuracy in at least 2 operations. Given the success of the program it will be
continued in 2018.
Spelling Mastery was implemented from Years 2-7. End of year data showed that
Out of 69 students - 49 students (71%) had one year's growth. Although this is an excellent result there were 15 students at
their year level standard - which means 54 students are still below their year level standard

Attendance
Year level

2014

2015

2016

2017

Reception

73.5%

79.4%

73.6%

72.4%

Year 1

72.9%

74.8%

73.9%

82.5%

Year 2

78.6%

73.3%

78.0%

67.6%

Year 3

79.1%

76.4%

77.6%

81.0%

Year 4

77.2%

77.7%

75.0%

79.2%

Year 5

78.2%

80.1%

70.4%

77.8%

Year 6

72.8%

70.2%

69.5%

67.6%

Year 7

77.5%

71.2%

74.9%

75.2%

Total

76.2%

75.4%

74.3%

74.8%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment
Attendance data was analysed against achievement data and there is an obvious connection between poor attendance and low
standards of achievement.
There has been little change in our attendance data over the last 4 years.
Only 38% of our students attended 80% of the time or above with 13% achieving the DECD target of 95%. Students are
followed up who have been absent for 3 days unexplained, home visits are conducted with ACEO and/or Attendance and
Wellbeing Counsellor who supports several of our habitual and chronic non-attenders.
Class and individual awards are given at Assemblies.

Behaviour Management Comment
Play is the Way forms the basis of the social and emotional learning students undertake at WSC. The game-based approach is
well received by students and the Key Concepts cover the characteristics we promote. A shared language has been adopted:
Professional development has been organised with the founder of the program, Wilson McCaskill in Feb 2018.
Awards are presented at each Assembly.
A Whyalla Stuart Student Behaviour Education and Development Policy was developed and implemented based on the
principles of Play Is The Way.
There were 47 counts of violent incidents in 2017 compared to 28 in 2016
69 counts of persistent & wilful inattention in 2017 compared to 62 in 2016
42 counts of threatening safety and well-being in 2017 compared to 60 in 2016

Client Opinion Summary
Less than 5 parent responses were returned - not enough to report on.
Feedback from the staff survey suggests that teachers understand the needs of students, their families and the community of
Whyalla Stuart, leadership promote and demonstrate collaboration and teaching opportunities allow one to use their skills,
knowledge and abilities. 100% of staff often experience positive feelings of satisfaction, pride, support, challenge and creativity.
93% have a clear understanding of their role at WSC. It was noted that only 54% believe that Performance & Development
processes meet their needs and they receive adequate training when their role changes. This will be a priority to develop
further in 2018. Point of interest from the survey was that a large percentage of teachers indicated high individual and collective
morale, despite the ongoing complexities of working in a Category 1 site. Supportive leadership averaged 94% positive
response. Co-worker interaction averaged 87% positive response.
Students were surveyed as part of the Visible Learning project (a priority of our Partnership), about whether they saw their
teacher as being Inspired and Passionate.
The following results are based on 43 responses:
91% believed their teacher helped them learn.
88% said their teacher helped them when they got stuck.
84% believed their teacher to be fair.
81% believed that their teacher knew what they're good at.
77% believed that their teacher knew what they found hard.
72% thought their teacher taught them interesting things.
70% believed they learned a lot in their class.
70% believed their teacher liked them.
35% thought their teacher knew what they did on weekends.
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

5

14.7%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

0

NA

Transfer to SA Govt School

28

82.4%

Unknown

1

2.9%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.

DECD Relevant History Screening
We ensure compliance with the DECD Relevant History Screening by maintaining hard copies of all DCSI clearances for staff,
volunteers and 3rd Party Providers. These are recorded on EDSAS per DECD requirements. A folder containing this
information is kept in the front office for easy access by staff. The site monitors and complies with changes to DCSI clearance
procedures and requirements. Anyone who does not have the required clearance is not permitted to stay on site until this is
rectified. The school pays for volunteer clearances.

2017 Annual Report to the School Community

| Whyalla Stuart Campus R-7

8

Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

9

Post Graduate Qualifications

4

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

5.8

0.9

6.0

0

6

1

8

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement
Funding Source
Grants: State
Grants: Commonwealth
Parent Contributions
Fund Raising
Other

Amount
1,6668823.84

N/A
21698.46
0

27,399.87

Data Source: Data Source: Education Department School Administration System (EDSAS).

2017 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and 1.0 Student Wellbeing Leader employed to support behaviour education, attendance
and wellbeing for students, parents and staff.
Engagement
Wellbeing Leader released to be trained in Interoception

Targeted Funding for
Individual Students

Improved Outcomes for Students with EALD identified students received additional support per week by an SSO and ACEO
an Additional Language or Dialect

Ongoing progress towards learning
goals documented in ILPs

Improved Outcomes for Students with Intervention processes to ensure all SWDs received full support entitlements from an
SSO - either 1:1 or in a small group.
Disabilities
Goals for these students were incorporated into daily and weekly programs.

Progress towards learning goals
documented in the NEP regularly
reviewed

ACEO employed for 30 hours per week to support learning and engagement. All ATSI
students have an Individualised Learning Plan documenting their learning goals. All
ATSI students receive additional support from an SSO.

Strong home-school connections.
Improvement in attendance and
learning outcomes.

SSOs employed to support identified students in LLI
SSOs employed to support identified students in QuickSmart

Data sets indicate progress

Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy
Targeted Funding for
Groups of Students

Program Funding for
all Students

less exits from classes noted
Consistent language used by staff and
students

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant
Australian Curriculum

SLLIP and relevant ongoing training and development opportunities in Australian
Curriculum, Learning Design and Moderation (LDAM)
Teachers released to meet in year level PLCs for moderation of work samples

Quality of tasks and design improving

Aboriginal Languages Programs
Initiatives
Better Schools Funding

Other Discretionary
Funding

Reading Intervention program LLI purchased and implemented across the school to
support identified students
Teachers released to collect Reading data to differentiate the curriculum

Ongoing progress towards learning
goals

To support behaviour education, attendance and wellbeing for students, parents and
staff.

Students monitored and tracked using
data input to EDSAS/Dux

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students
Primary School Counsellor (if
applicable)

